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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT COLLEGE OF EDUCATI ON,
YAVATNVAL

Name of the head of the Institution

Dr. Seena Suresh Lingayat

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07232252732
Mobile no. 9423625508

Registered Email

yavat mal 1968@mai | . com

Alternate Email

gcenaacyt| @nmai | . com

Address Godhani Road, Opp Nehru Stadi um
Umar sar a

City/Town Yavat nmal

State/UT Mahar ashtr a

Pincode

445001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Sushama Mukund Ganoj e

Phone no/Alternate Phone no.

07232252732

Mobile no.

9096872443

Registered Email

yavat mal 1968@mai | . com

Alternate Email

dr snganoj e@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://govt-bed-ytl.org/ wp-content/

upl oads/ 2022/ 03/ AQAR-
Report-2017-2018- PDF- REPORT. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://govt-bed-vytl. org/ wp-content/ upl

oads/ 2022/ 03/ Acadeni c-
Cal endar - 2018- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B++ 80. 75 2005 28- Feb- 2005 28- Feb- 2010
6. Date of Establishment of IQAC 15- Jul - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC
Yoga Wor kshop 06- Aug- 2018 50
40
CGol den Jubi | ee 15-Jun- 2018 50
Cel ebration 1
Annual Gat hering 26- Feb- 2019 50
9
Sports and Athletics 28-Jan- 2019 50
conpetition 2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Formation of various commttees Arranging neeting of | QAC to revi ew Functioning

of the institution Preparing AQAR for subm ssion to the NAAC office To maintain
the record related to the appraisal of faculties and provide its feedback to them
for further devel opnent.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality




Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To prepare Academ c cal endar of
curricular and cocurricular activities.
To beautify maintain the coll ege
bui | ding canpus . T o arrange Cender
sensitization program To organi se
Parents neet. To organi se Alumi neet.
To help to hold various talks |ectures
in the college. To Mdtivate students to
prepare for Conpetitive Exans. To
encourage faculties to participate in
sem nar/ conference workshop. To
encourage faculties to wite research
papers.

Academ ¢ cal endar was prepared al
activities are organi sed successfully
in the stipulated period to achieve al
round devel opnment of students.
Activities like tree plantation,

cl eanl i ness program Environnent

proj ect were conducted throughout the
year col |l ege Canpus becane cl ean G een.
Mal e fenal e students worked together in
every activity of the college which

i ncul cate val ue of gender equity anong
them Positive feedback was obtai ned.
Posi tive feedback was obt ai ned

Devel opnent of broad human outl ook
among students. Students appear for
conpetitive exam nations few were

sel ected for Jobs. Faculties
participated in

sem nar/ conf er ence/ wor kshop. Faculties
wrote research papers Published them

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 07- Dec-2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 18- Jan- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




The institution is affiliated to the Sant Gadge Baba Anravati university,
Anravati & follows the Academ c cal endar & the Syllabus franmed by its Board of
studies. The principal call a nmeeting of staff council in the beginning of
every year & as and when needed throughout the year. In this neeting, semester
W se theory & practical (courses) are allotted to the faculties, various
commi ttees are fornmed, Subject clubs are established, co-curricular & extra-
curricular activities are decided & designed as per syllabus & considering
| ocal needs & availabilities. Institutional academ c cal endar is prepared &
communi cated to the concerned persons through m nutes of neeting & notices via
hard / soft copies. Issues if any are discussed in the neeting & sol ved
i medi ately. Main features are as follows. 1. Academ c Calendar — It conprises

of planning of theory classes, practical sessions, workshops, co-

curricul ar
activities

, day cel ebration as per government & university notification,
schedul e of exami nations & nternal assessnment. 2. Tine table — Institutional
time table commttee prepares senmester wise tinme table which includes theory &
practical courses periods, assenbly, tutorials, library & sports periods as per
teaching & internal hours prescribed in syllabus of the University. 3.
Organi zation of activity wise neeting — Teaching faculties organi zes neeting of

other faculties, experts & students for detail planning of activity; Practical
course allotted to them & prepares tinme table for it & circul ate anong ot her
faculties & students after approval of the principal. 4. Teaching Pl anning
-Faculties Use online & off-line resources, teaching aids, field visits, hard
copi es to enhance student know edge. 5. Library — Library provides text books,
reference books journals, and question papers to the students & faculties for
the effective inplenentation of curriculum 6. Assessnment & Eval uation —
Progress of the student is evaluated by the faculties through their daily
attendance practical performance, assignnents, senminars, and unit tests. At the
end of every senester, all faculties submt internal marks to the coll ege
conm ttee for further action.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l 0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nl 0 Nill
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

B. Ed. 3rd Senester
I nt ernshi p Abhynkar Kanya
School, Yavat nal
(16/08/ 2018 To
31/ 08/ 2018)

28

BEd

B. Ed. 3rd Semester
I nternshi p Narayanr ao
Makde Hi gh School ,
Yavat mal , (26/09/2018 To
06/ 10/ 2018)

28

BEd

B. Ed. 4th Senester
Internship Deorao Patil
H gh School, Yavatmal (

26/ 12/ 2018 To 11/01/2019)

28

BEd

B. Ed. 2nd Senester
I nt ernshi p Narayanr ao
Makde Hi gh School ,
Yavat mal , (4/02/2019 To
21/ 02/ 2019)

45

BEd

B. Ed. 4th Semester
Field Visit (Environnent
Project) Oxygen Park,
Yavat mal (02/03/2019)

27

BEd

B. Ed. 4th Senester
Field Visit (Comunity
Wor k) Manki (Aamba) Tq.
Darwha, Dist. Yavat nal
(28/03/2019)

24

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The Institute collects the feedback on curriculum from vari ous stakehol ders
such as student, teachers,

enpl oyer, alummi practice teaching school. B. Ed.




curriculumis of two years duration. So Institute collects feedback physically
from out goi ng batch students before the conpletion of fourth senester.
Institute organi zes annual alumi neet parent neet every year. In these neets,
feedback fromalumi is obtained. Feedback about school engagement internship
is taken from headmast er of practice teaching school on performance of student
teacher regarding quality of practice |essons, innovation in practice |essons
and quality of various activities organized in the Internship prograns. All
these feedbacks are analyzed placed in|I. Q A C neeting. Sanpl e Feedback
forns its analysis is uploaded on the coll ege website.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educat i on 50 Nill 49
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 49 Ni I 5 Nill Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
5 5 5 4 Nil I 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

College has a formal mentor-mentee system. IQAC allots the names of admitted students in this academic
session of first year B.Ed. The intake of students is 50. IQAC arrange the students alphabetically and formed
groups as per full time teachers are available in this academic session four full time teachers are available then
IQAC allotted 12-13 students to each teaching faculty. The mentor performed the following responsibilities. 1)
Mentors keep watch on the attendance of students and communicate with absent students and their parents. 2)
Mentors try to understand the academic problems of students in each semester and try to solve them. 3) Mentors
try to understand the school engagement and internship problems of students in each semester and try to solve
them.4) Mentors try to understand the practical workshop problems of students in each semester and try to solve
them. 5) Mentors try to maintain good discussion with the mentee through frequent meetings. 6) Mentors try to
understand the learning problems of mentee and communicate it to IQAC. 7) Mentors provide the information of
each semester theory paper sessional work and college unit test examination to mentee. 8) Mentors guide the
mentee about university examination. 9) Mentors try to understand other problems of students and provide
counseling.10) Mentors try to understand the administrative problems of mentee and help them. 11) Mentors
inform about various co-curricular and extra-curricular activities and motivate them to participate actively.12)




Mentors try to understand the administrative problems of mentee and help them. 13) Mentors inform about
various co-curricular and extra-curricular activities and motivate them to participate actively. 14) Mentors provide
the counseling for teacher’s personality development, further education and employability.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
49 5 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
8 5 3 Nill 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

Name of the award,
fellowship, received from
Government or recognized
bodies

Nill NI L Nill NI L

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
Nill Nill Senester 1V 27/ 04/ 2019 13/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The nmost inportant reformthat has been done in the area of continuous internal
eval uation system The college has an internal assessnment conmttee to carry
out the effective inplenmentation of internal assessnent. The conmttee pl ans

and i npl ements assessment process to evaluate the student’s performance as per

SCBAnr avati University syllabus. In each senester circul ate notice about theory
paper sessional work like unit test, assignnments and sem nars anbng students

and teaching staff As given in acadenm c calendar. Tinme table of two unit tests
are circul ated, after assessnment of test paper, assignnment and sem nars the

performance of students in internal test is conveyed to students, Each semester
contain practical work sone practical work based on performance of students for
that groups were formed and allotted teacher educator asses the each students,
feedback on their performance is given and trying to acquire perfect teaching
skill by students. Sone practical’s perforned in whole class. Every practica
have their separate practical book students wite report of each practical
after subm ssion of practical book, teacher educator evaluated and give
internal nmarks as given in syllabus. The major part of B.Ed course is
i nternship. Internship program organi zed systematically in our College as per
the guideline of SGBAU Anravati University In senester-1lncharge Professor
Internship formed Internship planning Committee, guided them about Schoo
Engagenent and I nternship program.planning comrittee nmenber visited to deci ded

of




school and request to head master to give his school for Internship and rel ated
activities. After giving perm ssion planning conm ttee nenber collect the tine
table as per their schedul e and di scuss with the given class teachers about
subj ect content. Planning Comittee nenber prepared tinetable under the
gui dance of In charge Professor. In charge Professor appoint nentor teacher
educator for particular school. Mentor professors went to schools during
i nternship and observe | essons of student teacher and give feedback to students
and gui ded about all activities in internship. For all activities teacher
educators continually eval uate.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of first session of academ c year principal organized staff
council neeting and after discussion on SGB Anravati University B.Ed syll abus,
Princi pal distribute the all four senesters theory papers, all practical works,

co-curricular and extracurricular activities, and different charges |ike
Academ c cal endar, Regular Tinetable, Day cel ebration, Regul ar attendance,
Exam nation and Internal assessment, Internship, Sports and Printing Practica
books etc. after this neeting in charge professor of acadenic cal endar prepared
the academic calendar with the hel p of yearly Cal endar of academ c sessi on,
academ c cal endar of SGB Anravati University and Maharashtra gover nnent
regul ati ons of higher and technical education. In this academ c cal endar
i ncl udes adm ssion process, senester wi se regular time table, different
practical workshops, group works, senester w se and theory paper wi se unit test
, semnars, internship program schedule , national day cel ebration program and
birth anniversary of em nent persons as per Mharashtra CGovt. resol ution.
Annual Gathering, University Final |esson exam nation and University

Exam nati on and preparation of University exam nation etc. after conpleting
this academi c calendar it put on | QAC cell and staff council. If there is any
suggestions then it maintain and corrected academ c cal endar circul ated to al
teaching staff and all academ c work were adhered with this academ c cal endar

but sonetinmes it may flexible with the perm ssion of principal. It is very
useful for organizing the academic activities and co-curricular activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://govt-bed-ytl.org/ wp-content/upl oads/ 2022/ 01/ Progr ame- Lear ni ng- Qut cones-
B. Ed .- PLGs- Course-Learni ng- Qut cone- CLGs-of - B. Ed . - 1. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BEd Educati on 27 27 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://govt-bed-ytl.org/wp-content/upl oads/ 2022/ 03/ Govt - BED- YTL- Acadeni c-
Sessi on-2018-2019- Anal ysi s- of - St udent - Sat i sf acti on- Survey. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION




3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill Nill Ni Il
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
00

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 Nill Nill Nill Nill
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Nill Ni Il Nill Nill Ni Il
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
00 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 8 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
0 Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

| Title of the Name of Title of journal

Year of | Citation Index

Institutional | Number of |




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 Nil I Nill Nill Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 Nill Nill Nill Nill
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l Nill Nill
nar s/ Wor kshops
Present ed Nill Nill Ni Il
paper s
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Gover nnent Col | ege
of Education
Yavat nal

activities activities

Pat hr addevi Pat hr addevi Goan 4 34

Devast han Swachhat a and Gover nnent
Col | ege of
Educati on Yavatnl a
Bl ood Donati on Gover nirent 2 8
Canp Medi cal Col | ege

Yavat mal and

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

Nill

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites




Ni |

Nill

Nill

NIl

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

Ni Il

Ni |l

Ni |l

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Li nkage I nt ernship Abhyankar 16/ 08/ 2018 31/ 08/ 2018 26
wi t h School kanya
Abhyankar School ,
kanya Yavat nmal
School ,
Yavat nal
Li nkage I nternship Shri 26/ 09/ 2018 06/ 10/ 2018 26
wi th School Nar ayanr ao
Shri Makade Hi gh
Nar ayanr ao School ,
Makade Hi gh Yavat mal
School ,
Yavat nal
Li nkage I nt ernship Swa. 26/ 12/ 2018 11/01/ 2019 26
wi th School Deorao Patil
Swa. Deorao H gh School
Patil Hi gh Yavat nal
School ,
Yavat nal
View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Abhyankar kanya 16/ 08/ 2018 I nternship 26
School , Yavat nal
Shri Narayanr ao 29/ 09/ 2018 I nternship 26
Makade Hi gh School,
Yavat nal
Swa. Deorao Pati l 26/ 12/ 2018 I nternship 26
H gh School ,
Yavat nal




View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6

6

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
O hers Exi sting
O hers Exi sting
O hers Exi sting
O hers Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni |l Ni |l Ni |l 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 147 1050 96 1634 243 2684
Books
17979 750207 434 11655 18413 761862
Ref er ence
Books
e- Books Nl Ni Il Nill Nill Ni |l Ni |l
Jour nal s 55 23650 14 6500 69 30150
e- Nl Nl Nl Ni Tl Nill Ni |l
Journal s
Di gital Nl Nl Nl Nl Ni |l Nill
Dat abase
CD & 50 500 Nl Ni Tl 50 500
Vi deo
O hers(s 383 133164 Nl Nl 383 133164
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc




Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 17 1 1 1 1 1 40 0
g
Added 0 0 0 0 0 0 0 0
Tot al 17 1 1 1 1 1 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

13

13

3

3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Library : -
recent

poi nt .

their

every year,
and, thus,

done.

utilised their

Al l

expected to keep their
Only not ebooks,

Only two books fromthe wll

faculty nenbers,
need to be preserved. Tearing of pages,
di sfiguring books,
Such instances wil |

books,

journal s and ot her

Rul es for

Lapt ops.

bel ongi ngs. Al

Use of Library All
bags and ot her bel ongings at the Library entrance check
and val uables like wallets,
allowed into the Library. Students should note that the Library is not
responsi ble for [ oss of any personal
Institute ldentity Card for
be issued at a tinme strictly for
be returned on the due date between 9.00 a.m and 10.00 a.m Library resources
are val uable and are neant for generations of students admitted to coll ege,
students and academ ci ans from ot her
mar ki ng,

students are required to obtain Iibrary nenbership by
submtting duly conpleted college formlibrary nenbership formalong with one
passport -si zed phot ograph.

students are

| aptops will be

students should carry
availing library facilities and services.

7 days and nust

I nstitutes
damagi ng,

resources in the library should not be

be viewed seriously and could result
privileges being withdrawn in addition to penalties inposed. Conputer
many students are with their personal
Lapt ops and col | ege conput er

inlibrary

Lab: - so

Qur teachers encourage themto
Laboratory for teaching | earning




activities. They use their laptops for practice teaching, and in the
i nternshi ps. Sonme students used conmputer for creating teaching aids and they
used their smart phone to create a short filns as a teaching aids. Science
Laboratory, All science students are eligible to use the science lab. If they
want to use this science apparatus for teaching practice, they should give it
inwiting and they will get the material l|ater and then they should return it.
Psychol ogy Laboratory: - There are sone psychol ogi cal experinments in the
uni versity curriculum Students use the psychol ogy | aboratory for experinents
with the help of teachers. Al so group experinents are conducted in the college
For that, perm ssion of teacher is required. Gynkhana, Play G ounds. CQur
college ground is open at 6 amto 8 amand 5 pmto 7 pmfor college students
and for society also. College students use coll ege gynkhana and they play

cricket, volleyball, shot put, discus throw, chess. College students pay indoor
ganme i.e. badm nton, chase, carrometc. Qur college grounds are al so open to
the community. Volleyball, Baseball, Cricket, Foot Ball, shot put, discus

t hrow, Running ground is used by other nenbers of the society. https://govt-bed-

ytl.org/library-facilities/ https://govt-bed-ytl.org/science-|aboratory-

facility/ https://govt-bed-ytl.org/psychol ogy-laboratory-facility/ https://govt-

bed-ytl.org/ gymasi umhal |/ https://govt-bed-ytl.org/health-and-physical -
educati on-resources/

https://govt-bed-ytl.org/maintaining-and-utilizing-physical-academic-and-support/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from G her Sources

a) Nati onal Gover nnent of 65 646114
I ndia Post-Matric
Schol arshi p

SC, ST, OBC, VINT, SBC.
Post-Matric Tuition
Fee and Exami nati on
Fee
SC, ST, OBC, VINT, SBC.
Raj ar shi
Chhat rapati Shahu
Mahar aj Shi kshan
Shul k Shi shyavrutti
Schene

b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Wor kshop 06/ 08/ 2018 28 Asst. Prof.

Prati ma Govi ndr ao
Thool Dr. S.S.
Sakhar e Vol unt eer




Yoga Teacher

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer Nill 28 2 10
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nil I Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 1 B. Ed. Sci ence Y.C MO U M Sc.
Nashi k
2019 3 B. Ed. Educat i on P.GT.D. M Ed.
Educat i on
Sant Gadge
Baba
Anr avat i
Uni versity,
Anr avat i
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

View File




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Yoga Wr kshop Institutional 50

Annual Gat heri ng Institutional 50

CGol den Jubi | ee Institutional 50
Cal i bration

Sports and Athletics I nstitutional 50
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Il 00 Nl Nl Nill 00 Nill
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Governnment B. Ed Col |l ege has a representative body of the students in which
students are elected every year at the start of the acadenic year. Student
council is formed as per the rules and regul ati ons of CGovernnent and SGBAU
Student representative are selected by nmerit of CET score. It helps to naintain
paral | el system between students and admi nistrative. W are firm believer that
overall growth of students is possible only when we give students platformto
express thenselves in their areas of interest other than academ c front.
Students union of the college works for the benefit of the students throughout
the year and pursues several activities within and outside the coll ege canpus.
The student representatives coordinate various activities and responsibilities
entrusted by the college to them They act as a |ink between student and the
faculty nenbers and the coll ege. The representatives provide feedback about
various activities undertaken by the faculties and the college as well as how
t he deci sions of college authorities are received by the student. Meeting of
the representative body and col |l ege adninistration takes place regularly to
work out different activities of the college. The nmajor activities pursued by
the students Union in 2018-2019 are - Cultural Activities (Annua
Gat hering). Cel ebration of Teacher’s day to marks birth anniversary of Dr.
Radhakri shnan, Cel ebration of Gandhi Jyanti on 2nd oct. 2018, Organi zation of a
cultural Programme with the cultural comnmttee of the college on organizing
intra college sports. Celebration of all particular day cel ebration, organizing
sports day with the collaboration with the cultural committee of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

194




5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi neet was successfully organi zed on 23/04/2019 nore than 30 al umi
participated in the neet, notivational session and cultural program organi zed
for alumi. Alumi al so shared their experiences and gave feedback to the
institute for quality inprovenent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The teacher education institution can be effectively managed only with the
active involvement and co-operation of the teachers and non teaching staff and
students al so. The co-operation of the teachers is won by entrusting
responsibilities with them Therefore, the teachers are given necessary
| eadership roles. W follow the “principle of decentralization for the
effective adnm nistration of the college. This principle inplies proper
del egati on of authority to the grass root level. It also suggests that what can
be done at the lower level be allowed to be done by the functionaries at that
level with Little intervention fromthe higher level. By applying this
principle, the college effectively groons proper |eadership at various |evels.
Thus a participative culture is evolved in the institution. At each |level and
sphere of activity, the teachers and students co-operate with each other for
t he successful inplenmentation of the perspective plan. Al decision on matters
of comon interest is taken only after intense discussions. It is believed that
the process of decision naking is nore inportant than the decision itself.
Follows a participative style of |eadership and involves teaching and non-
teachi ng nmenbers in decision naki ng processes. Admnistrative functioning is
decentralized by setting up commttees for the proper inplenentation of the
academ ¢ prograns, and execution of academ c work as per SGBAU B. Ed Syl | abus
the in charge teacher educator holds regular neetings with the commttees which
stream i ne the decision naking process, making it open and participatory. The
Principal ensures that teachers get the opportunity to avail of the experience
of being the organizing prograns. The Faculty is thus trained to assune
| eadership roles. Al nenbers are given duties as part of the organizing
comrittee. Nonteaching staff also distributed with different official charges
they work co-opratively and head of the institute takes followup of their work
regul arly. Student council was formed regular neetings holds regularly in
charge teacher educator takes followup of their work.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Centralized admi ssion process was
followed by this institute. CET Cell
Munbai organi zed CET Exam and after
that three rounds and last round is
Institutional round was organi zed for
adm ssion process. For this process




institute formed adm ssion committee
Commi ttee nenbers check the origina
docunent as per CET Cells norns and
regul ati ons and conmittee nenber has

right to accept or reject the

adm ssion. After conpleting the
adm ssion process Adni ssion Sanction
Aut hority Pune Maharashtra sanctions

t he adm ssion of our coll ege.

Industry Interaction / Collaboration

. For B. Ed program I nternship and
School Engagenent are the major part of
this course. In senester II,I11l and IV

internship and in senester | and |
School Engagenent were organi zed. Both
I nternship and School Engagenment were
organized in 3 to 4 different secondary
schools in Yavatmal District.

Curri cul um Devel opnent

The teacher education institution
follows the syllabus of SGBAU Anravati
University. Qur institute strictly
follows the syllabus. Feedback of
faculties and enployer of the institute
taken and anal yzed and send to the
board of studies of the university.

Exam nati on and Eval uati on

Al'l senesters Final Exam nation
conduct ed by SGBA Anravati University.
I nternal theory paper Sessional work
and practical work done as per
pl anni ng. Each theory paper has two
unit test ,assignnent and seninars and
for practicum workshops, activities
were organi zed . After evaluation of
tests, sem nars, assignnment and
practical work internal marks all owed
to each students and send to internal
assessnent conmittee

Teachi ng and Learni ng

As per our SGBAU Anravati University
Syl | abus, there are four senester in
two year duration. Each senester
cont ai ns paper and practical which are
bel ongi ng to PE (Professional
Enhancenent), EPC (Enhancenent of
Pr of essi onal Conpet ency) , CP(Conpet ency
of Profession) and P(Practicun) . In
teaching | earning process our college
t eacher adapted nultiple nodes. For
theory paper Interactive |ecture nethod
were used, before teaching every
teacher prepared different reference
books and searching on net for |atest
update , Brain storm ng assignnent were

gi ven. For each practical work,
denonstration work shops were organi zed
in each workshop experiential and
participative | earning was done.

Human Resour ce Managenent

The institution has a very effective




mechani sm f or assessi ng adequat e hunman
power requirenments. For faculty
requi rement, coll ege sends vacant
position to higher authority. After
gi ving perm ssion college recruits the
staff as per the nornms of UGC and state
governnent on CHB basis. For pernmanent
posting of teaching staff is recruiting
by MPSC. Vacant position of non
teaching staff is infornmed to Regional
Joint Director of higher education. He
recruits the non teaching staff in this
college. Faculties are notivated to
attend the refresher, orientation,
short term courses, faculty devel opnent
programes etc. to update the know edge
base and pedagogi cal skills of
teachers. Effective systemof self-
appraisal, i.e. APl, is in existence in
t he col |l ege.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

Regul ar porches of books, Journal s,
were done by the institute. Daily 9
news paper in Marathi, English and

H ndi medi um were porches in this

academ c year up to pandenic situation.
Conpetitive books are also available in
our library. ICT equipnents are
available in our institute teaching and
non teaching staff used this for their
wor k. Large play ground and holly boll,
teni quite, kho-kho, cricket grounds
are available in our institute. Besides
t hat indoor gane |ike carom and chess,
| agori equi pnents are also available in
our institute. Students were played and
used this equipnment in physica
educati on peri od.

Research and Devel opnent

Al'l research material |ike reference
books, review of literatures, journals
are available in our college library.

Students were used our library. In

senester 11l P- 307 Action research
project practical work done by student

teacher during Internship program
Students were taken action and prepared
research synopsis and research
proposal. It is a conmpulsory activity
for each and every student and has 50
i nternal marks. Teaching staff
publ i shed their research paper in

Jour nal s, Conferences, Seninars and

news Papers.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

For effective adm nistration college
di stributed workl oad to teaching and




non teaching staffs and forned vari ous
comm ttees in which invol ved teachers,
non teaching staff and student al so.
This is placed in college websites and
convey to all by e- correspondence.
Est abl i shment, Accounts and University
departnent work on conputer and al
correspondence done by mailing to
respective authorities. Accounts
section is also done their work on
sevarth pranali portal

Fi nance and Accounts

Qur Institute is a governnment finance
institute salaries, office expenditure
and students other fees are directly
controll ed by the governnment of
Maharashtra. Institutional financial
audit controlled by Finance O ficer
Hi gher Education Anravati region

Anravati and AG Nagpur Maharashtra |
Audits are periodically conducted to
ensure conpl ete transparency. Paynents
are nade through online Sevarth pranal
and schol arshi p and other benefits are
made t hrough mahadbt portel.

Schol arshi ps audit also controlled by
soci al wel fare departnent.

Student Adm ssion and Support

Centralized adm ssion process was
followed by this institute. CET Cel
Munbai organi zed CET Exam and after
that three rounds and last round is
I nstitutional round was organi zed for
adm ssion process. For this process
institute fornmed adm ssion committee
Commi ttee nenbers check the origina
docunent as per CET Cells norns and
regul ati ons and conmittee nenber has

right to accept or reject the

adm ssion. After conpleting the
adm ssion process ARA sanctions the
adm ssion of our college. For student

support university exam form enrol nent
process is online and other information
conveys online or on universities
websi t es.

Exam nati on

In our institute two unit test for
each theory paper conducted, Sem nars
were organized and internal mark lists

were prepared on conputer

Pl anni ng and Devel opnent

Institutional | QAC ensures the policy
of e- correspondence in the context of
its strategy plans, institution
pl anni ng convey to all by mail or
what sapp groups. All in charge
prof essor convey their planning or
schedul e by e- correspondence

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl NI L NI L Nill Nill Nill Ni |l
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Ni |l Nill Nill Nil |
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 5 11 11
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. CGovernnent provident
fund (GPF) 2. DCPS/ NPS
3. Goup Insurance
scheme(d S) 4. Accidental
I nsurance schene 5. GPF
Loan facility 6. House
loan facility 7. Vehicle
loan facility 8. Conputer
loan facility 9. Medi cal
rei mbur senent provision
10. Residential Quarter.

1. CGovernnent provident
fund (GPF) 2. DCPS/ NPS
3. Goup Insurance
scheme(d S) 4. Accidental
I nsurance schene 5. GPF
Loan facility 6. House
loan facility 7. Vehicle
| oan facility 8. Conputer
loan facility 9. Medical
rei mbur senent provision
10. Residential Quarter.

1. GO (Post netric
schol arship) 2. Free ship
(Tuition fees and Exam
fee) 3. Rajashri
Chat rapati Shahu Mahar aj
Shi kshan shul ka
shi shyavruti schene for
Open Cat egory students
(DHE MS) 4. National
portal Schene for
M nority Students 5.
Pandit Di ndayal Upadhyeya
Swayam Yoj ana for ST
Category Students 6.
Bhar at rat na Dr. Babasaheb
Anbedkar Swadhar Yoj ana




| for SC Category Students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Bei ng the governnment Institute, institute conducts internal / externa
financial audit regularly as per the guidance of higher educati on departnent
Fi nance O ficer H gher Education Anravati region Anravati and AG Nagpur
Maharashtra Il. In Institutions Governnment cashbook all salary, office
expenditure, travel allowance and other expenditures maintained regularly. In
schol arshi p account all students’ tuition and other fees entry naintained
regul arly al so schol arshi p holders’ anpbunt nmintained regularly and settling of
audit objection done in this financial year but no major audit objection in AG
audi t

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 Nill
View File

6.4.3 — Total corpus fund generated

6500

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm ni strative No Nl Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Organi ze neeting in a year , take suggestions fromthe parent throughout the
year , they can neet with principal, teachers , non teaching staff and other
students of the class. Colleges take the acadenm c feedback and suggestions from
parents and solve the problens if they have.

6.5.3 — Development programmes for support staff (at least three)

The staff nenbers are notivated and encourage upgrad their qualifications. They
are encouraged for giving departnental exam nations. Teaching staff encourage
for upgrading their APl score and prepared CAS proposal for their pronotion.

The staff nenbers are notivated and encourage upgrad their qualifications. They
are encouraged for giving departnental exam nations. Teaching staff encourage
for upgrading their APl score and prepared CAS proposal for their pronotion.

The staff nenbers are notivated and encourage upgrad their qualifications. They
are encouraged for giving departnental exam nations. Teaching staff encourage
for upgrading their APl score and prepared CAS proposal for their pronotion.
1. The staff nenbers are notivated and encourage upgrad their qualifications.
2. They are encouraged for giving departnmental examinations. 3. Teaching staff
encourage for upgrading their APl score and prepared CAS proposal for their

pronoti on.

6.5.4 — Post Accreditation initiative(s) (mention at least three)




1. Increased use of ICT in teaching |learning process 2. Prepared AQAR 3.
Organi zed Parent Meet
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Col | ege Es 15/ 06/ 2018 15/ 06/ 2018 15/ 06/ 2018 50
tabl i shment
ol den
Jubi | ee
Cel ebration
2019 . Annual 26/ 02/ 2019 26/ 02/ 2019 03/ 03/ 2019 50
Gat heri ng
Nill Sports and 28/ 01/ 2019 28/ 01/ 2019 29/ 01/ 2019 50
Athletics
Conpetition
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 55 21
Wnen Day
Cel ebration

Debat e 17/ 10/ 2019 17/ 10/ 2019 55 21
Conpetition
Topic- “ Me too
i's wonen
enpower ment
nmovenent”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Col | ege administration, teacher and student are conscious about the Environnent
and Sustainability Energy initiatives. The Principal all faculties are positive
to support this vision. Following are sonme initiatives taken by the college in
this regard. 1) Plastic free Canpus programwas intiated. 2) Under Tree
pl antati on program 500 trees were planted in and outside the canpus. 3) LED
| anp and CFL bul bs are installed for power conservation which ultimtely
contribute to the purpose of Environnental consciousness. 4) Paperless office
is the concept which is partially inplenented in the office work. 5) The




coll ege has also a well-established rain water harvesting system Everyone in
the canmpus is sensitive about conservation of electricity and clean and green
envi ronment .
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 01/ 06/ 2 365 Pl ay Soci al 110
018 Ground [Responsib
for |ocal ility
Soci ety
2018 1 1 01/ 06/ 2 365 Avai |l ab Soci al 110
018 ility of |Responsib
infrastru ility
ctural fa
cilities
to | ocal
gover nanc
e
2018 1 1 01/ 06/ 2 365 Soci al 110
018 i barary |Responsib
for ility
Soci ety
2018 1 1 05/ 06/ 2 1 Tree P 100
018 antation |Pollution
Contr ol
2018 1 1 10/ 06/ 2 1 MPSC Unenpl o 144
018 G oup-c yment
Prelim
2018 1 1 21/ 06/ 2 1 I nt er na Good 110
018 tional Heal t h
Yoga Day
2018 1 1 10/ 10/ 2 2 Essay C For 10
018 onpetiton | grasping
, Lecture |power and
(Ni |l esh [devel opin
Boyar) g vision
2018 1 1 15/10/ 2 1 Vachan Readi ng 95
018 Prer ana cul ture
Di was anong
St udent
2018 1 1 26/ 11/ 2 1 Cel ebr a 100
018 tion of c|Political




onstituti |Awar eness
onal Day
2018 1 1 10/ 12/ 2 1 Bl ood 4
018 Donati on [Vol untary
Camp Donati on
of Bl ood
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

16/ 07/ 2018 Code of conduct is
prepared for the
students, teaching and
non-teaching staff. The
institute ensures that
the students and staff
menbers maintain a high
standards of discipline
and uphold the reputation
of the institution.
Students are required to
wear uni formon coll ege
campus. Strict vigilance
i s maintained, so that no
student visits coll ege
without 1D card. Strict
gui del i nes for discipline
are given to students and
it is ensured that these
are followed w th utnopst

Pr ospect us

priority.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Raj ashri Shahu 26/ 06/ 2018 26/ 06/ 2018 78
Maharaj Jayanti
Vasant rao Nai k 07/07/ 2018 07/07/ 2018 76
Jayant i
Lokmanya Bal 23/ 07/ 2018 23/ 07/ 2018 80
Gangadhar Til ak
Jayant i
Sahi t yar at na 01/ 08/ 2018 01/ 08/ 2018 78
Annabhau Sat he
Jayant i
Kranti Sinha Nana 03/ 08/ 2018 03/ 08/ 2018 75
Pati|l Jayanti
Sadbhavna Di was 20/ 08/ 2018 20/ 08/ 2018 76
Raje Umaji Naik 07/ 09/ 2018 07/ 09/ 2018 78
Jayant i
Keshav Sitaram 17/ 09/ 2018 17/ 09/ 2018 77
Urf Prabodhankar
Thakre Jayanti




Pandi t Di ndayal 25/ 09/ 2018 25/ 09/ 2018 78
Upadhyay Jayanti

Mahat ma Gandhi 02/ 10/ 2018 02/ 10/ 2018 75
Jayant i

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Plastic free canpus,

2) pollution free environnent

3) Geen |landscaping with trees and pl ants,

4) partially paperless office,

5) Use of Bicycles.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices (1st) Institutional Values Sir Percy Nunn observe, “Nothing
goods enters into the hunman worl d except in and through the free activates of
i ndi vi dual nen and wonmen and that educational practice nust be shaped the
I ndi vi dual . Education should give scope to develop the inborn potentialities
t hr ough maxi mum freedom Know edge is the main aim focus of education. The
future life of students starts with school and colleges. It is very inportant
to provide quality education. Quality education not only prepares a student for
a job but also devel ops the overall personality of an individual in the case of
students it ainms at their conplete upbringing where norals and ethics are
taught as part of the curriculumto help themlive a healthy lifestyle
Education ains at devel opi ng a bal anced set of capabilities of students they
require to becone econonically productive, devel op sustain able livelihoods,
contribute to peaceful and denocratic societies and enhance individua
wel | bei ng. Soci al enotional skills can help students set goals for thensel ves
and build positive relationship with peers. For devel oping skills and val ues
within future teachers our institution follows few best practices. Milya
Pari path (Morning Assenbly) Objectives:- 1) It helps to inprove students’
know edge. 2) To check the uniform hygienic conditions presence, and
regularity of students. 3) To build up confidence in students to exhibit their
creative qualities. 4) To make them di sciplined. 5) To develop unity. 6) To
stimul ate extracurricular activities. 7) To notivate expression and overcone
sel f-consci ousness. 8) To share information. 9) To devel op aesthetic sense. The
norni ng assenbly is a common neeting ground to which each brings his offerings,
the fruit of hid observation and studies or nusic, literature, and art that
delight him a place where all cooperate for the pleasure and well| being of the
whol e. The idea of a norning assenbly is primarily to set the day off with
positive energy. The topics chosen should therefore be positive and forward
| ooki ng. In our Governnment Education College, the procedure is presented as per
the following format. The norning assenbly takes place at 11: 00 amin follow ng
way 1) Assenbly order. 2) University song. 3) National Anthem 4) Message of
Day. 5) Current affairs. 6) Mral Stories. 7) Prayer In our college different
prayers are takes place every day. Fromtine inmrenorial assimlation of nora
val ues. Stage courage, proper pronunciation and to develop different skills, to
encour age students, college provides thema great platform In our college we
called it as ‘??2??? ?2?2???? ‘it is the basic best practice for the student’s
teacher educators that they all are introduced with the assenbly. College’s

education starts with *????? ?????? ‘that are conducive to overall devel opnent
are inplemented here. This practice is one of them The college is making a




smal|l effort to ensure that it will help for college student to becone the back
bone of the country of India. If this decision is take in the right way and
with the right points and clearity in nmnd. Best Practices (2nd) Sports
Activity: - Physical education is to influence the experiences of persons to
the extent that each individual within the limts of his capacity nay be hel ped
to adjust successfully in society, to increase and inprove his wants, and to
develop the ability to satisfy his wants. By- J.R Sherman. Aim- Aimof the

physi cal education is “whol esone devel opnent of personality”. Inportance of
Physi cal Education-- Human bodi es are designed for regul ar physical activity.
The sedentary nature of nuch of nodern. life probably plays a significant role

in the epidenmc incidence of depression today. Many studi es show that depressed
patients who stick to a regi nen of aerobic exercise inprove as nuch as those
treated with nmedication. - Andrew Wil Swam Vivekananda said that "what |ndia
need today is not the Bhagwat Gta but the football ground”. “In order for man
to succeed in life, God provided himwith two neans, education and physi cal
activity. Not separately, one for the soul and the other for the body, but for
the two together. Wth these neans, man can attain perfection.” ? Plato Buddha
was asked to man, “what have you gained from nmeditation?” He replied “Nothing
I” However, Buddha said, let nme tell you what | |ost: Anger, Anxiety,
Depression, Insecurity, Fear of old age and death”.From above statenents, we
can sunmari zed that PE is inportant aspect of our daily life. Some of the few
poi nts are nention below 1. Optinmum devel opnent 2. Physical growth devel opnent
3. Intellectual devel opment 4. Enotional devel opnent 5. Social devel opnment 6.
Cul tural devel opnment 7. Character devel opnment 8. Neuro-mascul ar devel opnent 9.
Moral devel opment 10. Physical fitness 11. Positive health 12. Personal
adj ustnent 13. Leadership qualities 14. Denocratic values 15. Constructive use
of leisure tine 16. Ctizenship qualities 17. Econom c values 18. Mental
rel axation 19. National integration 20. International understanding 21. Natural
talent search potential 22. Teaching learning of nmotor skills for achi evenent
of higher standard performance 23. Help to plane activity programme 24. Help to
understand the nature activities of human organismin different set of
situations 25. Help to understand what is true what is false practice in PE
P- 306 Yoga Education in included in third semesters syllabus of SGBAU this
subj ect has 75 marks practical theory for that in our institution we organized
7 days yoga canp for teacher educators. Qur college occupied 13 % acres | and
area. There are various grounds for different sports activities are avail able
Cricket, volleyball, kabbadi, kho-kho, tenniquoit, shortpul, throw etc. ganes
are available. In indoor ground chess, caromsport are available. Qur college
has a recreation hall facility it is nodified and nodern equi pnent’s case with
high qualities are provided. Qher college, sports players also this ground.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

This Institution is governnent Institution. Qur distinctiveness is maintaining
conplete transparency in its financial, academ c adm nistrative functions. e
Academ ¢ transparency is a defining characteristic of our college we believe
that sharing information not only help student in making informed choices but
pronotes better managenent of college as well. + College and website serves as
i nformation resource and di sseni nates clear and conprehensive information in
general public regarding adm ssion schedule, rules and eligibility criteria for
seeking entry into (B.Ed.) courses, reservation policy and academ c cal endar -




Ti met abl e and schedule for md. Senester test is also displayed on notice
boards and website, Google classroomwhat’s app group. ¢ Student and parents
are regularly informed regarding their acadeni c performance and attendance
through letters, snms. ¢ Students are inforned regarding assessment given to
themin final exans. ¢ Marked answer sheets of two Unit tests in each semester
are evaluated and distributed to the student so that they may anal yze their
weaknesses and all grievances regarding marking and redressed i mmedi ately.
Academ ¢ transparency is further strengthened by follow ng clear cut policies
prescribed by UGC regarding rules of services and conduct of faculty, teaching
wor kl oad and i ncrenment. The recruitnent of teaching faculties are done by
MP.S.C. The recruitnment of faculty on CHB basis is done through open
advertisement in newspaper. It is a sincere endeavor of college to uphold
financial pernmeability in all transaction and nmake information as accessible as
possibles. Institution | evel Budget id prepared at begi nning of every acadenic
session. ¢ General accounting principles are adopted to mai ntain cash books. -
Audi ted i ncone and expenditure statenment and | edgers of scholarship given to
Student are naintained. ¢« Maxi mum paynent are nade through online nood cheques
and sal aries of enployees are routed through banks. ¢ A clear picture of fee
structure and recei pt of dues paid is given to Student and parents at tinme of
adm ssion. To ensure admi nistrative transparency genui ne and shared governance
is practiced ¢ The nmanagenent avoi ds nmaking unilateral (Instituted) change
wi t hout consulting the faculty to representatives of staff are actively
i nvol ved in decision nmaking. ¢ The participation of faculty in decision nmaking
is further ensured by constituting various commttee, Regular neeting of these
committees are held and m nutes are naintai ned. ¢ Suggestion and feedback is
invited fromdifferent stake hol ders.

Provide the weblink of the institution

htt ps: //govt - bed-yt|.org/ wp-content/ upl oads/ 2022/ 03/ 2019-2020-7. 2. 1- Per f or mance-
of -the-institution. pdf

8.Future Plans of Actions for Next Academic Year

1) To organi ze national |evel sem nars, conference and workshop for teachers and
student. 2) To pronpte faculties for nore research work. 3) To organize faculty
devel opment prograns for teaching and non-teaching 4) To purchase new books and E-
sources in Library. 5) To plant nore trees and plants for the greenery and
beautification of campus. 6) To strengthen placenent cell activities. 7) To
devel op curriculum Laboratories. 8) To organi ze gol den jubil ee program of the
establi shment of institution on 15th June 2018. 9) To nmake necessary, preparation
for the affiliation commttee visit for the renewal of affiliation.




